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OVERVIEW AND PURPOSE
The purpose of this presentation is to offer people like you the power to build something of 
your own to last and not dependent on your bosses, your spouses nor the economy but your 

own skills and hard-work.

The techniques & tips covered here will help you launch your business in one day, if you 
choose, from setting up your online presence to submitting candidates for a professional 
job order by locating resumes of passive or active candidates on the Internet. This guide 
will serve as a starting point for your business wherever you are, be it Africa or China, as 

long as you have a computer and internet access.

                                   OPERATE  

YOUR ONLINE RECRUITING BUSINESS 

  IN 24 HOURS 



STEP ONE: FINDING A JOB IN 5 MINUTE

Start by visiting www.splits.org. You will find hundreds of Job Orders (individuals or 
companies) from Split Partners in the recruiting world in the US. You can also become a 
member of www.bountyjobs.com, With over 10000 active headhunters, 20% of the Fortune 
500 as customers and hundreds of millions in bounties across six continents BountyJobs is 
the largest and fastest growing recruitment marketplace in the world.

See Sample from Splits.org 

http://www.bountyjobs.com/
http://www.splits.org/


SampleBountyJobs

STEP TWO: GETTING A JOB ORDER IN 30 MININTE

Build a relationship and sign contract with them so that you are legally protected. Breaking 
into the companies such as Fortune 500 are tough but reaching split partners who have their 
accounts would only be an email or phone call away. They tend to judge people equally as 
long as you can bring result. However each does have his/her own requirement bottom 
lines, do respect that.



Contract Sample

STEP THREE: RECRUITING LESS THAN ONE HOUR

Start Working on a Job Order by putting the Job Requirement into a Job Ad. With a 
standard format, you can easily duplicate the procedure with each new job order. Job Order 
should include the job description, and more importantly, the bottom line requirements 
from the job owner, with which to quickly attract candidate’s attention and make applying 
for a job quick and easy.



JobAdSample

STEP FOUR: BOOLEAN LOGIC CRASH COURE READING

This is the most important part. This is the part not of rocket science but falling into the 
boarder-line of science as it is using Java language. However don’t be scared. You don’t 
need to know Java to be an expert. I’ll show you how.

• Check into Boolean Logic Manual http://www.biomed.lib.umn.edu/files/Boolean
%20Operators%202007.pdf

• Search “ Boolean Logic” or “Boolean Strings” on Google to find thousands of 
articles.

http://www.biomed.lib.umn.edu/files/Boolean%20Operators%202007.pdf
http://www.biomed.lib.umn.edu/files/Boolean%20Operators%202007.pdf


BooleanLogicTutorial

STEP FOUR: FORMING YOUR BASIC BOOLEAN SEARCH STRINGS TO 
CONDUCT YOUR FIRST SEARCH 

By using Boolean Logic, Recruiter like you can fish the perfect candidate/prospects from 
the infinite invisible World Wide Web whereas without Boolean is almost impossible.



STEP FIVE: INSERTING SEARCH STRINGS INTO GOOGLE & YAHOO TO 
PULL INSTANT RESUMES LIKE MAGIC

You will see normally dozens, hundreds, sometimes thousands relevant resumes matching 
your job criteria. Without being the real Boolean expert, you will have to either read/scan 
them one by one, (where experts can easily narrow down the numbers by designing a more 
targeting and tighter string.



SampleResume



SampleResume

STEP SIX: WHERE PROFESSIONAL RECRUITING BEGINS. EMAIL 
CANDIDATE IF GOOD MATCH

When emailing candidates, make sure to form your email template where your contact 
information is included, such as email address, phone number if you want, etc. Do not 
include your job partner’s information or the client company information in your outgoing 
email. (A big taboo in the recruiting industry).



Email Sample 

STEP SEVEN: START THE COMMUNICATION WITH CANDIDATE LIKE A 
RECRUITING PRO

Candidates, unlike customers, normally do not care how long you are in business, or how 
well your websites are designed. Their main focus is on the JOB. As long as you have the 
job they are interested, they are more than willing to talk to you as long as you want. 
However keep in mind that we are in the online recruiting business, there’s no need to talk 
as long as your have a working email system built, which can almost serve the same 
purpose, which I’ll show you.



 SampleLetter

STEP EIGHT: SCREENING CANDIDATES PER BOTTOM LINE 
REQUIREMENTS 

For each job you are working on, whether it is from the individual job owner like splits.org 
or organizations like BountyJobS, there is ONE essential part to them all, that is, the 
bottom line requirements. When screening candidate, check the answers on the necessary 
skills before starting reviewing resumes. Also before submitting resumes to your split 
partners, make sure to double-check the candidate’s current experience to make sure he/she 
is in the industry or within the boarder-line of the job requirements. With Recruiting, what 
you see is not normally what you get.



 

CONCLUSION

Professional Recruiting World is pretty much an exclusive club until today. After reading 
this material, You, an outsider, will be able to break into this professional field like I did 
four and half years ago, Using the above model, you will be able to create a side business 
as an online recruiter/sourcer working for Fortune 500 companies from the comfort of your 
own homes, wherever, whenever, as long as you have a computer and able to read English, 
without even having to have a phone line, nor speaking fluent English. Eagle Recruiting is 
the few, if not only, recruiting firms that provides an amateur recruiter like you, the 
complete practical recruiting business model from establishing your professional online 
presence, obtaining a job order, searching a candidate, screening candidates, submitting a 
candidate, and finally getting paid. You absolutely are not required to have any prior 
recruiting experience to recruit following my model. However if you are more serious 
about this business of yours and want to treat it like a career rather than a hobby, more 
options are available at Eagle Recruiting.

ABOUT EAGLE RECRUITING: DONNA ZHAO, THE PIONEER IIN 
IMPLEMENTING RECRUITING WORLD’S ONE & ONLY MODEL 
 



Donna Zhao, the owner of Eagle Recruiting, the pioneer in online turn-key franchise 
recruiting, one & only that offers trainees the complete online recruiting know-how, from 
providing live daily job orders, paid resume database, online store-front, personal one-on-
one trainer, complete online recruiting/sourcing technique training from beginner to 
advanced level. Eagle's success is not just the track record of filling the positions for our 
clients, but in the fact it can turn anyone, with average English skills plus little computer 
skills, to recruit like an expert. (success stories of online Chinese recruiters making 
placements)  In a field that no one has ever attempted, Eagle proved to be a success.
 
Now with the success of Eagle training model, backed by a team of "expert of the expert", 
we are entering into a new horizon, China, the symbol of the Future and Tomorrow. We are 
teaming up with you, our Chinese co-recruiting firms, to explore our common interests, our 
potential partnership, or filling your needs and requirements to become one of the most 
advanced online sourcing experts in China.

PAID VERSION 101 ($99) GETS YOU:

• Existing job orders from Eagle Recruiting for one year.
• One-On-One Online Training 
• Target Potential Candidates (Boolean-picked from the largest candidate pool, 

Millions of active candidates database, the largest paid database in the US) 
Matched to your job criteria, Delivered to your email box for the specific job you 
are recruiting.

• Complete forms required to run your home recruiting business.

PAID VERSION 102 ($299) GETS YOU:

• Lifetime Job Order Supplies
• Target Potential Candidates (Boolean-picked from the largest candidate pool, 

Millions of active candidates database, the largest paid database in the US) 
Matched to your job criteria, Delivered to your email box for the specific job you 
are recruiting.

• Complete forms required to run your home recruiting business.
• One Hour Phone Consultation from the Top Industry Expert.
• Access to online Webinar for training courses.
• Learn the skills to find millions of passive prospects in Social Networks, 

Webrings, Employee Directories, Associations, Publications, Ezines, USENET: 
(Listservs, Newsgroups, Mailing Lists, Forums and Discussion Groups), ISP's, 
Search Engines, Meta-Search Engines, Lookups, Virtual Communities, to name 
only a few. 

• You are well on your way to become an expert recruiter/sourcer.

http://www.eaglerecruiting.biz/

